7 N :
— | (& | -
BERERE oy
~ 4l - B~-=
| —T T | ' \ A '
l 'Z" \(A*i P\ iV K| DX
{5 1l ||| = \ ;
r TSR /)

HigEMDRL Ui ——/
ﬁ&/%—ﬂﬁﬁiﬁﬁﬁi
BRI EERE 4




\
BE  TERRHICHBHD TATL<D)

Construction industry reform starts with human development.
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